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Our Vision

A smarter Scotland with a globally competitive economy based on high value jobs, with progressive and innovative business leadership

people motivated and confident to learn new skills

small businesses and migrant workers encouraged

employers invest in, and access, to a skilled workforce

learning & training delivery = one system – barriers removed
Why does Scotland need a Skills Strategy

“Skills development contributes to economic development from which…other benefits flow, such as social justice, stronger communities & more engaged citizens.”

But Scotland’s skills profile and qualification levels are not matched by its economic growth rate

So...it is not just about more skills…

We need to address the demand for, and utilisation of, skills

What do we mean by Skills?

Essential skills – including all the following: 

personal & learning skills – enable individuals to become effective lifelong learners

literacy & numeracy

five core skills – communication, numeracy, problems solving, Information Technology (IT) & working with others

employability skills – ‘soft’ skills

PLUS…

Vocational skills – specific to a particular occupation or sector

lifelong skills approach
A strong start – early years, compulsory education

Developing potential – learning for the world of work for those not in workforce

Making skills work for Scotland – work based learning and the role of employers

Information, advice & guidance – support services

Learner centred funding support

Three Strategic Priorities

Individual development

Economic pull

Cohesive structures

Individual Development

· Developing a distinctively Scottish Approach- balancing the needs of employers and individuals,  placing the individual at the centre

· Ensuring equal access to and participation in skills and learning for everyone

· Developing a coherent funding structure – that encourages participation and increases choice

Economic Pull
· Stimulating demand for skills from employers –public & private

· Improving skills utilisation

· Understanding current & future projected demands for skills

· Challenging employers, providers & awarding bodies to use the SCQF

Cohesive Structures


· Simplify structures - creating one body focused on skills

· Ensure Curriculum for Excellence is at the heart of skills acquisition

· Achieve parity of esteem between academic & vocational learning

· Challenge funding bodies to achieve a step change 

· Encourage training providers to bridge the gaps for learners

Workforce Plus?

We will:-

Facilitate local design and delivery of learning for those furthest from the labour market

Deliver effective integrated offender learning, skills and employability provision

Support the central role of colleges
We will:-

Work with JCP to integrate employment and skills services

Review Training for Work and Get ready for Work
Review the provision of financial support for people in the workplace
Call to Action & Next Steps

