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Our Joint Vision

We want individuals to have the skills:

· to move into employment, training or learning

· to succeed and progress in today’s changing 


labour and learning markets 


Careers Scotland wants to create:

· effective career planners able to cope with  change in a dynamic labour market

What is Career Planning


The Lifelong Learning Skills Strategy, September 2007, defines Career Planning Skills as –


“The skills, knowledge and self-awareness to develop inspirational career aims and the confidence to take appropriate actions in one’s working life, time and again, as career opportunities arise and work and learning options change”

Effective Career Planning

“most people do not make career decisions in a very effective way; we ‘fall into’ options, do what is expected; operate from a limited awareness of ourselves and of the options available; we are undermined by a lack of confidence and a fear of change; we are constrained by the choices and actions of others; we operate in a context of values and assumptions that are often inaccurate”
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Outcomes for individuals
· Increased confidence and motivation

· Raised aspirations

· The right employability skills and attitudes

· Able to make well informed, effective career choices throughout life

· Moving into and staying in work, learning or training

Economic and social benefits

· More people in work -  fewer unemployed

· Increased participation in learning and training

· Reduced drop out rates

· More skilled, qualified and productive employees

· Improved employability – skills, attitudes and motivation

· Reduced costs – in relation to crime and health
