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Fife Business Diversity Awards

Fife Business Diversity Awards recognise businesses in Fife 

which demonstrate best practice in the recruitment and retention of people from diverse backgrounds and abilities

Don’t delay, nominate today
Deadline 30th June 2008

FIFE BUSINESS DIVERSITY AWARDS 2008
Don’t delay  - nominate today

Deadline 30th June


Fife Business Diversity Awards winners will:

· Receive an Award at the high profile Awards Ceremony at Balbirnie House Hotel on 7th October

· Be able to display the Fife Business Diversity Award Winner’s logo on all their publications

· Receive high profile publicity for their business

· Go forward to the Scottish Business Diversity Awards.

The Fife Business Diversity Awards are run by Fife EmployAbility Team, Jobcentre Plus, Fife Employability Network, Careers Scotland, Triage and Working Links.  The Awards recognise businesses in Fife that demonstrate best practice in recruitment and retention of people from diverse backgrounds and abilities.  Diversity encompasses age, disability, race, gender, religion and sexuality.
Whatever the size of business, whether you’re an employer, a member of staff, a customer or someone who works with the business  - if you feel that the business is a potential Award Winner, send in a nomination.  You can nominate any business whose core activity is not Supported Employment.  It’s easy to nominate:
· Complete this form electronically and email it to: info@fenlink.org.uk
· Download the form at www.fifedirect.org.uk/fenlink  
· Phone 01592 583378 for a paper copy or if you have any questions

Nominations must be received by 30th June 08.
Award categories are: 

· Recruitment  - businesses who make sure their recruitment practices are open to all, from job adverts to job induction.
· Retention  - businesses who show they look to retain staff from diverse backgrounds and abilities, including those who experience disability or ill-health in the workplace.

     You can nominate a business for either or both categories.
· Social Enterprises/Social Firms.  This  category will recognise good practice and innovation in recruitment and retention in this sector.  If you are nominating a Social Enterprise, please delete where applicable on the next page.
An Overall Winner is chosen from the nominated businesses.

FIFE BUSINESS DIVERSITY AWARDS NOMINATION FORM

GENERAL INFORMATION

Is this Business a Social Enterprise?       Yes/No   [Delete where applicable]
Name of Business Nominated: 

Contact Name: 

Address: 

Telephone Number: 

Email: 

What is the business's core activity or service? 

Nominated By:

Telephone Number:

Your relationship to the business [eg employee, customer, employer etc]
Nominations for the Recruitment Award

This award recognises the business which has shown that its recruitment practice is open to people from diverse backgrounds and abilities.  Good recruitment practices can include the job advert, application, interview, selection, induction, training, developing positive staff attitudes or other process which has enabled the business to employ people from diverse backgrounds.  
1. Please show what steps the business has taken to ensure its recruitment process takes into account the needs of people from diverse backgrounds and abilities [200 words maximum]  Please hit the enter key twice and start typing. 

2. Please give an example of how the recruitment practices have taken into account the needs of people from diverse backgrounds and abilities [200 words maximum]
Please hit the enter key twice and start typing.

3.  And finally …….  in no more than 200 words, tell us why you think this company should win this award.  Please hit the enter key twice and start typing.
Nominations for the Retention Award
This award recognises the business that has taken positive steps to support and encourage staff from diverse backgrounds or abilities, to stay in work.  Retention is about providing support or adjustments in the workplace to enable the employee to stay in employment or return to work after absence.  Adjustments can include flexibility in hours, counselling, specialist equipment, time off for rehabilitation, phased return to work.

1. Please indicate the practices applied within the business to retain staff from diverse backgrounds and abilities [200 words maximum]  Please hit the enter key twice and start typing.
2. Please give an example of how these steps have helped staff to stay in work [200 words maximum]  Please hit the enter key twice and start typing.
3. And finally …in no more than 200 words tell us why you think this company should win this award.  Please hit the enter key twice and start typing.
